Overall Comments:
Hello while  you have included effective leadership , benefits of a diverse workforce and  the leaders use of academic and research skills  there ae several gaps in the assessment you should consider providing a detailed outline of a plan on how the leader will recruit , hire ad retain a diverse workforce as well as  a plan for providing  employee training on cultural awareness and sensitivity . The assessment is well written  need to use same color for all font in the assessment. I have added comments I the assessment as to what is lacking in the  assessment .
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COMPETENCY:Explain the concepts, principles, and characteristics of effective health care leadership.
CRITERION:Determine the influence of effective leadership on the development of a diverse and culturally competent workforce.
DISTINGUISHED
PROFICIENT
BASIC
NON-PERFORMANCE
Proficient
Determines the influence of effective leadership on the development of a diverse and culturally competent workforce.
Faculty Comments:“leadership effectiveness determined in the assessment content detailed ”
COMPETENCY:Communicate effectively with diverse audiences, in an appropriate form and style, consistent with applicable organizational, professional, and scholarly standards.
CRITERION:Write coherently to support a central idea, using correct grammar, mechanics, and APA formatting.
DISTINGUISHED
PROFICIENT
BASIC
NON-PERFORMANCE
Distinguished
Writes clearly, coherently, and persuasively to support a central idea; grammar, mechanics, and APA formatting are error-free.
Faculty Comments:“See comments regarding font color otherwise well written assessment with good use of APA”
COMPETENCY:Determine the influence of the practitioner-scholar role on professional practice and leadership development.
CRITERION:Explain how the academic and research skills one develops as a practitioner-scholar can be of service in one’s role as a health care leader.
DISTINGUISHED
PROFICIENT
BASIC
NON-PERFORMANCE
Distinguished
Explains how the academic and research skills one develops as a practitioner-scholar can be of service in one’s role as a health care leader, including areas of potential growth or hopes for future accomplishment.
Faculty Comments:“Application of research and academics applied to assessment ”
COMPETENCY:Analyze standards of professional ethics and the principles of diversity and inclusion as applied by health care leaders in real-world situations.
CRITERION:Outline a plan for providing employee training on cultural awareness and sensitivity.
DISTINGUISHED
PROFICIENT
BASIC
NON-PERFORMANCE
Non-Performance
Does not explain the need for training on cultural awareness and sensitivity.
Faculty Comments:“no plan outlined to educate employees on cultural sensitivity /awareness”
CRITERION:Outline a plan to recruit, hire, and retain a diverse workforce.
DISTINGUISHED
PROFICIENT
BASIC
NON-PERFORMANCE
Non-Performance
Does not outline a plan to recruit, hire, and retain a diverse workforce.
Faculty Comments:“no plan outlined”
CRITERION:Explain the benefits of a diverse and culturally competent workforce to a health care organization and the community it serves.
DISTINGUISHED
PROFICIENT
BASIC
NON-PERFORMANCE
Proficient
Explains the benefits of a diverse and culturally competent workforce to a health care organization and the community it serves.
Faculty Comments:“benefits of diversity explained ”

